EMITPONH KE®PAAAIATOPAL

[TPOX : Konpukéc Emyeipnosig Mapoyng Erevovtikov Yanpeordv

AIIO : Emrponi Kepaloaayopdc

HMEPOMHNIA : 11 OxktopBpiov 2012

AP. ETKYKAIOY : EI'144-2012-17

AP. DPAKEAOY : E.K.6.1.14

OEMA : Tpomomoinon g Odnyiag OA144-2007-05 ™ Emrpomiig

Keparawayopag yia tnv ke@arorokn endpkero tov EINEY

H Emupony Keparaayopds (‘n Emtponn’) embopel, pe v mapodoa eykvkio, va
evnuepmoel tic Kuvmprakég Emyeipnoeic [Hapoyrg Emevovtikdv Yranpeowwv (ot
‘KEIIEY’) ywo to axdAovOo:

1.

Exd60nke n tpomomontiky Odnyia OA144-2007-05(A) tov 2012 g Emitpomng
v Vv kepoiotakn emndpken tov EITEY (n ‘tpomomomtikny Odonyia’), m omoia
tpomortotel v Odnyio OA144-2007-05 tg Emutpomnc ywoo v ke@oioiokn
enapkewa tov 2011.

. H tpomomomtikny Odnyla €xer onuootevbel omv Emionun Eenuepida g

Anpoxpatioag otig 5 OktwPpiov 2012 ko €yet queon woyd. H tpomomontikn
Odnyia kaBdg kot 1 evomoinon g pe v Oonyio OA144-2007-05 g Emtponrig
Yoo TNV KEQPOAOLOKY emapkel €xovv oavaptnBel oto S1adiktvokd pog TOmo
(http://www.cysec.gov.cy/directives_gr.aspx).

. H tpomomomtikn Odnyio exddOn«Ke:

e Yyl okomovg evapuoviong pe 15 Evpomaikég Oomyieg 2010/76/EK o
2010/78/EK ko

® Y10 VO CUUTEPIANPOOHV 01 TPAVOLES OVOPOPIKA LLE TNV EVOTIOINLEVT ETOTTEL TNG
Evpornaikng  Oodnylag 2006/48/EK  (tpomomoinon  apBudc 135 g
TpomomonTikng Oomyiag).

Eniong, 1o 'Evrumo 144-05-06.1 éxer avaBewpnbel (muepounvia emikopomoinong
11 OxktwBpiov 2012) yio va meprthapPdvel Tic TPOVOLEG TNG TPOTOTOMTIKNG
Odnylog  kor  €xet  avaptmbel oto dwdktvokd TOmo G Emtponrg
(http://www.cysec.gov.cy/licence_members_5_gr.aspx). Ot KEIIEY ogpgilovv va
ypnopomroovv 1o avabewpnuévo ‘Evivmo 144-05-06.1 yio tov vmoAoyiopd tov
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01V Kepolaiov Tovg Ko To OeikTn KEPUAOOKNG TOvg emdpkelng amd T 30
YentepuPpiov 2012 (pe muepounvia vroPoing péxpt 31 OktwPpiov 2012). e
nepintwon mwov kdmown KETIEY €yet 1on vmoPdiet to un avabewpnuévo "Evrvmo
144-05-06.1 yia 1c 30 XemtepPpiov 2012 6o mpémer emiong va vmoPdier to
avaBeopnuévo ‘Evromo  144-05-06.1 (pe muepounvia  emwkorpomoinong 11
OxtwpBpiov 2012).

5. T oKomovg eVKOALNG, ETOWACTNKAY ETiONG TO AkOAOLO:

o mepinyn tev Kuplotépwv onueiov g Evponaikng Odnyiag 2010/76/EK
(emovvanteton og [Hapdptnua, Stabécio HOVo 6TV ayyAlkn YAOGOW) Kot

e ot aAlayég mov €yvay oto ‘Eviumo 144-05-06.1 (avapmbnkav 610 d10d01KTuokd
tomo ¢ Emrtpomng, http:// www.cysec.gov.cy/licence members_5_gr.aspx,
dimha amd to Eviumo 144-05-06.1 610V TiTAO «XNUEIDCEIS»).

Me extipnon

Afqpntpa Karoyrpov
[Ipo6edpoc Emrponnig Kepaiaiayopdc
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ITAPAPTHMA

Summary of main changes of the European Directive 2010/76/EC (the ‘CRD 3°)!

1. Establishment of remuneration policies (Amendment no. 34 of the amending
Directive)

Under the “technical criteria concerning the organization and treatment of risks” the
requirement for the establishment of remuneration policies is added. In addition,
the criteria that such policies should meet are provided, and address the following
matters (among others):

e The scope and purpose of the remuneration policies (they should relate to
categories of staff which include senior management, risk takers, staff engaged
in control functions and any employee receiving total remuneration that takes
them into the same remuneration bracket as senior management and risk takers,
whose professional activities have a material impact on their risk profile).

e The responsibility for their implementation and periodic review.

e The remuneration of staff in control functions and senior officers in the risk
management and compliance functions (specifically, staff engaged in control
functions should be independent from the business units they oversee, have
appropriate authority and be remunerated according to the achievement of the
objectives linked to their functions, independent of the performance of the
business areas they control).

e Performance-related remuneration.
e Fixed and variable remuneration (e.g. bonuses).
e Pension policy and early termination of employment contracts.

e Establishment of a Remuneration Committee (IFs that are significant in terms of
their size, internal organization and the nature, scope and complexity of their
activities are required to establish a remuneration committee. The Chair and the
members of this committee should be members of the management body who
do not perform any executive functions).

2. Re-securitization (Amendments no. 45 & 54 of the amending Directive)

A re-securitisation in CRD 3 is defined as “a securitisation where the risk
associated with an underlying pool of exposures is tranched and at least one of the
underlying exposures is a securitisation position”. Moreover, a re-securitisation
position is defined as an exposure to a re-securitisation.

CRD 3 makes a separate reference to re-securitisation positions and assigns to them
higher risk weights on the grounds that they are associated with higher risk than
normal positions in securitizations due to their increased complexity and sensitivity
to correlated losses.

1 . . . . . .
These are the most important CRD 3 amendments, also taking into consideration their degree of relevance to the CIFs
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3. Additional information required in the Pillar III Disclosures (Amendments
no. 78 - 87 of the amending Directive)

Under CRD 3, additional information is required for the Pillar 3 Disclosures, with
respect to:

o The capital requirement for specific interest rate risk of securitization positions.
e The use of internal models for the calculation of their capital requirements.

e Exposures arising from securitization and re-securitisation positions, with
separate disclosure of elements relating to the trading book (whereas up to now
the disclosure obligation for securitizations related only to risks in the banking
book).

e The remuneration policy and practices of investment firms, for those categories
of staff whose professional activities have a material impact on the firms’ risk
profile, e.g. information concerning the decision-making process used for
determining the remuneration policy, information on link between pay and
performance, the criteria used for performance measurement, aggregate
quantitative information on remuneration, broken down by senior management
and members of staff whose actions have a material impact on the risk profile
of the investment firm, etc).

4. Change of specific risk charge for market equity risk (Amendment no. 94 of
the amending Directive)

The specific risk charge for market equity risk increases from 4% to 8% in all cases
(i.e. the reduced charge of 2% in cases of equity instruments that meet certain
criteria, subject to the Commission’s approval, is no longer applicable).
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